ONFP

San Francisco Health Care Security Ordinance
Minimum Expenditure Requirements

Under the Health Care Security Ordinance (HCSO), all covered employers must meet the following obligations:

1. Satisfy the Employer Spending Requirement by making required health care expenditures on behalf of all
covered employees (those who have been employed for more than 90 days and who regularly work at least 8 hours per week in San
Francisco) at the following rates:

Employer Size
(Company-wide) e ele
Large 100 + Employees $ 2.83 / hour $ 2.93 / hour
Medium 20 - 99 employees $ 1.89 / hour $ 1.95 / hour
Small 1 - 19 Employees
Exempt Exempt
Non-profits 1 - 49 Employees
2018 2019
# Hours Paid 20 - 99 EEs 100+ EEs 20 - 99 EEs 100+ EEs
A;/erage Required Required Required Required
ours 100% 100% 100% 100%
L Irrevocable S Irrevocable il Irrevocable A Irrevocable
Per Week Spend Spend Spend Spend
8 $65.52 $98.11 $67.60 $101.57
10 $81.90 $122.63 $84.50 $126.97
15 $122.85 $183.95 $126.75 $190.45
20 $163.80 $245.27 $169.00 $253.93
25 $204.75 $306.58 $211.25 $317.42
30 $245.70 $367.90 $253.50 $380.90
35 $286.65 $429.22 $295.75 $444.38
40 $327.60 $490.53 $338.00 $507.87

1 2018/2019 formula for calculating is based on the following: # of hours per week X spending requirement X 52 (weeks per year) / 12 (months)
2 Maximum payable hours is 172 per month

2. Maintain records sufficient to establish compliance with the employer spending requirement
3. Post an HCSO Notice in all workplaces with covered employees
4. Submit an Annual Reporting Form to the OLSE by April 30th of each year

Important Notes regarding the Minimum Expenditure Requirement

Per the HCSO, "Hours Paid" includes both the hours for which a person is paid wages for work performed within San Francisco AND the hours for which a person
is entitled to be paid wages, incl, but not limited to: paid vacation, paid time off, and paid sick leave hours, but not exceeding 172 hours in a single month, or 516
hours in a single quarter.

Annual Salary Exemption Figure for 2018: Pursuant to Regulation 3.2(A)(1), an employee who is a manager, supervisor, or confidential employee and who

earns at or above an annual salary of $97,722 or $46.98 per hour is exempt from coverage under the HCSO.

Compliance with the ordinance is the sole responsibility of each employer. NFP CA Insurance Services, Inc. provides

guidance and support to our clients in meeting the requirements by designing appropriate plans, securing an administrator and/or plan
provider as needed, and providing ongoing education through periodic seminars, webinars and other communications. We recommend
that each employer stay up to date with the ordinance and all related requirements by periodically reviewing the SF Office of Labor Standards

Enforcement website located at www.sfgsa.org/index.aspx?page=418 and consulting with an attorney as needed to ensure compliance.

NFP is a full-service insurance brokerage firm
providing comprehensive services and resources to
help you better manage your company’s insurance
and benefits needs. Neither NFP nor its subsidiaries
or affiliates offer tax or legal advice.

Contact the NFP Restaurant Team
at 925-444-9430.
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https://sfgov.org/olse/health-care-security-ordinance-hcso#Annual%20Reporting
http://www.sfgsa.org/index.aspx?page=418

Businesses with 20+ Employees (and Nonprofits with 50+ Employees) Must Post This Notice.

OFFICIAL 2018 NOTICE
Health Care Security Ordinance (HCSO)

Businesses with 20 or more employees (and nonprofit organizations with 50 or more employees) must spend a
minimum amount on health care benefits for each of their “covered employees” — generally, those employees
who work 8 or more hours per week in San Francisco and have been employed for more than 90 days.

Employers with 20-99 employees must spend at least $1.89 for each hour payable for each covered employee.
Employers with 100+ employees must spend at least $2.83 for each hour payable for each covered employee.
These expenditures must be made for each employee within 30 days following the end of each calendar quarter.

As long as they make the minimum required expenditures, employers may choose how they spend the money.
For example, employers may pay for health insurance, make payments to the City’s health benefit program
(called the City Option), etc.

The City may investigate possible violations of the Ordinance, and can order employers who violate the
Ordinance to pay penalties and make payments for health care benefits. Employers may not punish employees
who exercise their rights under the Ordinance or who cooperate with the City in enforcing the Ordinance.

If you have any questions or require additional information, please contact your employer or the City’s Office of
Labor Standards Enforcement (OLSE) at (415) 554-7892 or HCSO@sfgov.org, or visit the OLSE website at
www.sfgov.org/olse/hcso.

Los negocios con 20+ empleados (y las organizaciones sin fines de lucro con 50+ empleados) deben publicar este aviso

AVISO OFICIAL 2018
Ordenanza de Seguro para el Cuidado de la Salud en San Francisco (HCSO)

Los negocios con 20 o0 mas empleados (y las organizaciones sin fines de lucro con 50 o0 mas empleados) deben gastar una
cantidad minima en beneficios de cuidado de la salud para cada uno de sus “empleados cubiertos” — generalmente,
aquellos empleados que trabajen 8 o mas horas por semana en San Francisco y hayan trabajado por mas de 90 dias.

Los empleadores con 20-99 empleados deben gastar al menos $1.89 por cada hora compensable a cada empleado cubierto.
Los empleadores con 100+ empleados deben gastar al menos $2.83 por cada hora compensable a cada empleado cubierto.
Estos desembolsos deben hacerse para cada empleado durante los primeros 30 dias siguientes al fin de cada trimestre
natural.

Siempre y cuando realicen los desembolsos minimos requeridos, los empleadores pueden elegir como gastan el dinero.
Por ejemplo, los empleadores pueden pagar un seguro médico, hacer pagos al programa de la Ciudad de beneficios de la
salud (eso se llama la Opcion de la Ciudad) (“City Option”), etc.

La Ciudad podria investigar los posibles incumplimientos de la Ordenanza, y puede ordenar a los empleadores que
incumplan la Ordenanza a pagar multas y realizar pagos por beneficios de cuidado de la salud. Los empleadores no deben
castigar a los empleados quienes hacen valer sus derechos conforme a la Ordenanza o quienes cooperen con la Ciudad
para hacer cumplir la Ordenanza.

Si usted tiene alguna pregunta o requiere informacién adicional, por favor péngase en contacto con su empleador o la
Oficina de Normas Laborales de la Ciudad (Office of Labor Standards Enforcement: OLSE) al (415) 554-7892 o
HCSO@sfgov.org, o visite el sitio web de OLSE en www.sfgov.org/olse/hcso.

B 20 LU LEESHIAE (LIRES0 LU LEESHFEEF#EIE) LEFRE:AEH
2018 FEBTFE &

(=BT BEERMERZEEF]) (HCSO)

720 DA e B3 (DA 50 bl BJg SRR RIS WAAN 4 T6E8KRIER ] GERER
TATE =FE T TAE)/NReE DL _F I 32 HE R 3t 90 KA B SAST I sk B e O fe 2

17 20-99 44 Jie S ) Jie £ 2R AR — 44 B AR 10 e R RE/ DI 20 304 $1.89.
17 100 44 [ VA B ) B g b A A — 40 5 B A g BRI 22 /D524 $2.83.
I8 LB R OR AR B L AHE R — T RS 5 I = RN AT

JiE 2B SOA SR AR EE SR 1A D i B 00 (RIS i AR mT DLISE AR 2 ORI IB 288 . i, i ] P A SAT B e DR
B B 1 T g R O AT ) (7 4 Ciity Option) £ 38(%5 .

T BURTBHE SOk AT R I ATRR A, 6] T 3 Bk i 1 Ji 32 SR SRS BT R IRAE 2] o e EASTE
ST REVRBIHEA 1 B B T BUR SRR ER R A

U A A A [P R B ORI AR I — 2D RO i, S BRI A e E BT UG 85 TARYMERAT I A% (OLSE) Hii%
Han 950l (415) 554-7892, & Ef HCSO@sfgov.org, BELEE £ OLSE )43 www.sfgov.org/olse/hcso




Dapat Ipaskil ang Pasabing ito ng mga Negosyong may 20+ Empleyado (at mga Nonprofit na may 50+ Empleyado)

OPISYAL NA PASABI 2018

Health Care Security Ordinance (HCSO)
(Ordinansa sa Seguridad ng PangangalagangPangkalusugan)

Ang mga negosyo na may 20 o higit pang mga empleyado (at nonprofit na mga organisasyon na may 50 o higit pang mga empleyado)
ay dapat gumugol ng pinakamababang halaga sa mga benepisyo sa pangangalagang pangkalusugan para sa kanilang bawat “sakop na
mga empleyado”(“covered employees™) — sa pangkalahatan, ang mga empleyadong iyon na nagtratrabaho ng 8 o higit pang mga oras
kada linggo sa San Francisco at nagtrabaho nang mahigit sa 90 araw.

Ang mga employer na may 20-99 empleyado ay dapat gumugol ng hindi bababa sa $1.89 para sa bawat oras na dapat bayaran para sa
bawat sakop na empleyado. Ang mga employer na may 100+ empleyado ay dapat gumugol ng hindi bababa sa $2.83 para sa bawat
oras na dapat bayaran para sa bawat sakop na empleyado. Ang mga paggugol na ito ay dapat gawin para sa bawat empleyado sa loob
ng 30 araw kasunod ng katapusan ng bawat tatlong buwan (quarter calendar).

Hangga’t ginugugol nila ang pinakamababang halagang kinakailangan, maaaring piliin ng mga employer kung paano nila gugulin ang
kanilang pondo. Halimbawa, maaaring bayaran ng mga employer ang para sa seguro sa kalusugan (health insurance), magbayad sa
programa ng benepisyo sa kalusugan ng Lungsod (tinawag na City Option), atbp.

Maaaring imbestigahan ng Lungsod ang posibleng paglabag ng Ordinansa, at utusan ang lumabag na mga employer sa Ordinansa na
magbayad ng multa at mga benepisyo para sa pangangalagang pangkalusugan. Hindi maaaring parusahan ng mga employer ang mga
empleyado na ginagampanan ang kanilang mga karapatan sa ilalim ng Ordinansa o nakikipagtulungan sa Lungsod sa pagpapatupad ng
Ordinansa.

Kung mayroon kayong anumang mga tanong o kailangan ninyo ng karagdagang impormasyon, mangyari lamang na kontakin ang
inyong employer o ang Office of Labor Standards Enforcement (OLSE) (Tanggapan ng Pagpapatupad ng Pamantayang Paggawa) ng
Lungsod sa (415) 554-7892 o HCSO@sfgov.org, o bumisita sa OLSE website sa www.sfgov.org/olse/hcso.

Jlannoe ysedomnenue 0oicno sucems 6 Kommepueckux (20+ compyonuros) u nekommepueckux (50+) opzanuzayusnx.

OPOUIINAJIBHOE YBEJOMJIEHHUE 2018
ITocTtanoBJieHne 00 00513aTeILHBIX pacxoaax Ha 3apaBooxpanenue (HCSO)

Kommannm co mtatom cotpyaankoB He MeHee 20 yenmoBek (He MeHee S0 Isi HEKOMMEpPYECKUX OpPTraHru3aInii) JOJDKHBI TPATUTh
OTIpE/IeNICHHbIC MUHUMAJIbHBIC CYMMBI JICHET Ha MEAUIIUHCKOE CTPAXOBAHUE KaXKIOTO M3 «OXBATHIBAEMBIX PAOOTHUKOBY,
paboTaromux B Can-OpaHIUCKO HE MEHee 8§ YacoB B HENIENIO U PpopaboTaBIIMX Ha paboTonaTens Oonee 90 qHeid.

Paboromarenu co mraToM ot 20 10 99 denoBeK JOKHEI TPATUTh Ha COTPyAHMKa MEHMMYM $1,89 3a KaKIblii yac, 10 1IeKAILHi
oIiaTe.

Paboronarenu co mratom He Menee 100 4eoBeK AOKHBI TPATHTh Ha COTPYAHUKA MuHUMYM $2,83 3a kax b1l Yac,

oIS KA oIuIaTe.

BrimaTer Ha Kaxaoro paboTHUKA JOHKHBI IPOU3BOAUTECS He mo3Hee 30 THeH 1Mo OKOHYaHUH KaXKI0TO KBapTaa.

Ecan POU3BOAATCA HGOGXO)II/IMLIG MHUHHMAJIbHBIC BBIIJIATHI, pa60T0uaTenL MOXET BI)I6I/IpaTI), KaK TpaTUTb OTHU AC€HbI'U;
HarpuMmep: paboToaaTeslb MOXKET OIIIAYUBATH MEAUIIMHCKYIO CTPAXOBKY, JIe7aTh B3HOCH! B ['0pOICKy 0 mporpammy
MeuiuHCKoro crpaxoBanus «City Option» (I'opoackie BO3MOXXHOCTH), H T.I.

T'opoackue BIacTH UMEIOT MPABO PACCiIeIOBATh BO3MOXKHBIE HAPYIICHHUS JAHHOTO MTOCTAaHOBJICHHSI, HA3HAYUTH IITpad

W 3aCTaBHThH JeJaTh BBITUIATH HAPYIIAOIINX 3TO MOCTAaHOBJICHHE paboTonaTeneii. PaboTonaTens He BIIpaBe MpecieI0BaTh
COTPY/IHHUKOB, 3aIAIIAIONINX CBOM MPaBa B paMKax JTaHHOTO TTOCTAHOBJICHHSI HITU TIOMOTAFOIINX TOPOJCKAM BIACTSIM
MIPUBOJIMTD €r0 B UCIIOJTHEHHE.

C BomnpocaMu ¥ 3a JIOTIOJIHUTENILHOM HH(pOpMaIrel oOpaliaiTech K CBoeMy pad0TOIATeIN0 WK B YTIPaBJI€HUE 110 KOHTPOJIIO
HaJ coOIroIeHueM TpyaoBoro 3akononatenbetBa (OLSE) o Tenedony: (415) 554-7892, a1eKTpOHHO# mouTe:
HCSO@sfgov.org, unu nmocerus unrepuer-ctpanuity OLSE mo agpecy: www.sfgov.org/olse/hcso.

Cac Doanh nghi¢p c6 20 Nhan vién hogc hon (va cac Té chirc Phi Lei nhudgn
c6 50 Nhan vién hogc hon ) Phd[Yét th;i Th@ng bao nay.
THONG BAO CHINH THUC CUA NAM 2018

Sac lénh ve Bao hiem Y té caa San Francisco (HCSO)

Céc doanh nghiép c6 20 nhan vién hoac hon (va céc t6 chirc phi lgi nhuan ¢6 50 nhan vién hogc hon) phai chi mot o tién toi
thiéu vé bao hiém y té cho moi nhan vién dugc “bao hiém”, tirc la nhitng nhan vién lam viéc 8 tiéng hoidc hon trong mot tuan tai
San Francisco va dd dugc thué mudén trén 90 ngay.

Céc chu thué c6 20-99 nhan vién phai chi téi thiéu $1.89 cho mdi gio dugc tra luong ciia mdi nhan vién dugc bao hiém.

Céc chu thué c6 100 nhan vién hoic hon phai chi tdi thiéu $2.83 cho mdi gio dwoc tra lwong cua mdi nhan vién dwoc bao hiém.
Nhitng chi phi nay phai duoc tra cho mdi nhan vién trong vong 30 ngay sau mdi quy trong nam.

Céc chu thué c6 thé lya chon cach sir dung s6 tién nay mién 1 ho da chi s tién t6i thiéu dugc doi hoi. Thi du, ngudi sir dung lao
ddng co the trd bao hiem y t&, thanh todn cho chuong trinh bao hiém y té cua Thanh pho (duogc goi 1a City Option).

Thanh phé c6 thé diu tra nhitng vi pham vé Sic Iénh ndy va c6 thé ra Iénh cho céc chu thué nao vi pham Sac Iénh phai tr tién
phat va dong tién bao hiém y te. Cac chu thué khong dugc tring phat nhirg nhéan vién nao da doi hoi quyen cua ho do Sac Iénh
qui dinh hoac nhirng nhan vién nao da cong tac véi Thanh phé trong viéc thi hanh Sac 1énh.

Néu ban c6 bat cir thic méc gi hoac can thém thong tin, xin vui long lién lac voi chu thué cua ban hodc véi Van phong Thuyc thi
Tiéu chuan Lao dong ctia Thanh pho (Office of Labor Standards Enforcement (OLSE)) ¢ s6 (415) 554-7892 hoac dia chi dién
thu HCSO@sfgov.org, hodc vao trang web ctia OLSE tai dia chi www.sfgov.org/olse/hcso.
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