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Why?

« Mid-sized companies are looking for an integrated
gualified/non-qualified solution
« Having a broader net will catch more fish

« Areason to be in front of them on an ongoing basis

« Revenue opportunities
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What?
f\—

Delivering an integrated qualified and non-
qgualified consulting solution

PRODUCT !. "3t PROCESS

___
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Qualified Plan Service Consulting Model
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Non-Qualified Plan Service Consulting Model
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Consulting Services

eSS

Qualified Consulting Non-Qualified Consulting

Plan Design
Benchmarking

Investment Oversight

Participant Outcomes
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Case Study

Distribution Company -1400 U.S. Employees
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Background

Non-qualified
plan funded
with mutual

funds

million million

* Advisor was Captrust
« Referred in by the health and welfare broker
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Independent | Invested

eSS

Former RFP Employee
Practicing CFAs Plan Benchmarking Communications
ERISA Attorneys Consultants Specialists Specialists

CCTOVE R 1T T VTV 44
it it
. 7.

\ Leadership. Innovation. Success.



Customized Consulting Solution

eSS

...for your unique culture to complement your custom plan
design.

Distribution
Company
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Credibility, Credentials, Back Office and
Delivery

eSS
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NSt BatC@iReti Rten eCniB lannG ddusielting Model

eSS

Qualified Plan Consultants Non-Qualified Plan Consultants

—

Expertise
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Customized Consulting Solution - DCP

eSS

Deferred Compensation Plan (DCP)

* Worked with the client to provide a best practices review
of their current deferral plan ($12MM).

 Increased distribution options, revised eligibility
requirements, and offered additional distribution
schedules

« Selected high quality fund options for the plan
* Educated and enrolled employees through our platform
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Customized Consulting Solution - SERP

eSS

Supplemental Executive Retirement Plan (SERP)

« Worked with the client to also provide a best
practices review of their current SERP ($16 million).

« Determined that SERP crediting rate was not being
applied correctly to participant accounts

« Determined that finance was incorrectly accounting
for informal funding assets

internal use only. Not for public distribution. 2014
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Customized Consulting Solution — Non-Qualified

eSS

Results

« Concluded that substantial cost and time savings
could be achieved by consolidating the
administration of both plans to a single system

* lllustrated the financial improvement COLI provided
through a private placement transaction

* Provided a single source resource for their
retirement plans — NFP Total Retirement Solution

internal use only. Not for public distribution. 2014
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Integrated Consulting Solution Summary

eSS

 Increases the number of prospects
* Increases your close ratio
* Increases client retention

* |Increases revenue opportunities

Enhances capabilities for your clients
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a deferred compensation solution
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eSS

Provide a cost-effective, turnkey
Executive Deferral program

Phase 1 — COLI based
Phase 2 Mutual Fund based

ooooooooooooooooooooooooooooooooooooooooooooooooooooo
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Create Revenue Increase Account
Opportunities Profitability

Increase Visibility
with Sr. Mgt
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The People & the Systems

eSS

® Quickly penetrate the NQDC market

® Become your back office

® Access to consulting & sales support staff

® Leverage our proprietary systems & technology

® Access to superior administration & client service team
® Create a defensive mechanism

® Leverage our partnership experience
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Producer Materials

One Pager Initial Client Presentation

EXEC360

A delerrad compensabion soltion

EXEC360 Can enhance your revenue stream end make you a sirategic pariner with your current clents.
EXEC360 Is a cost-effective, fumkey NODC program with options in financing and design not found In the
small o mid-slze NODC market. MOw's your chance to be more efficient, productive and earm more revenue.
Let us help you get thane.

Case Design
Our case dasign sanvicas bake you cut of
the deiver's saat. We offer benefit plan
calculations, cash fiow and financial
@ ard Serior Consultart sales support.
Impiementation
We provide implementation senvces far
@.@ nesw s takeouer plars. We prepare plan
documents, restatements and transiticn
mistorisls, Our team wil sso analyze
financial plan data and set up on our
racardkeeping system. W wil also faciitats
the enraliment for all eigible emplayees.

Administration |
(9] e e s compieey e e I e
s drmisiraion soiution employing

the latest

i et iy T el 409A Deferred

— T Compensation Plan

‘We're redefining the way you work with otner vendors by providing powerful systams and technology, a A unigue banefit program for your company's
consultative approach, Innovative solutions and meticulous planning. We are smarter, mone efclent, more
Tiexible and maofe committed than our competiiors and wia will work every day to keap your business and
ensure your satistaction.

Your Guarantee

In today's competitive market, If you're not being Innovative, you're not growing. A NQDC package that
Egequately compensates you and your clent's top executives could be essential for your success. Recrultng
&nd retaining top talent Is more chalianging than ever. We offer competitive compensation with all the
services of & leading provider. nd prodcuts of top-tier INEurance camiers. When you work with us, you

recelve our personalized senvice.  What we promise, we deliver. EXEC380 will get you thera. . .
a deferred compensation solution

ONFP

Executive Benefits
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Producer Materials

Proposal Request Kit Customized Proposal

Plan Design Census
Pleass provide the census information indicated balow in electronic format.

[ =
= NFP
Owner | Ownership
YN *
Deferred Compensation Plan Busiess ) ABC COl I Ipa ny, |n C.
Owner | Ownership
Request for Proposal YN %
The NQDC Turnkey Soluti
] e urnkey soiution
Company Name and Address: Producer Name: Owmer | Ownership
YN
Telephone Number:
Business Marginal Tax Bracket: % | State of Delivery: E-mail Address:
N Business |
Business structura o fe—
1S Corporation [ € Corporation [ Sola Propristor O Other L] %
[ Limited Liability Company [ General Partnership (] Limited Partnership
Total Number of Employees: ‘Tota\ Number of Eligible Executives:
Business Objective: S| Omrmcti
YN
Plan Parameters
Plan Effectiva Date: Plan Eamings Rate: % m"ﬁlm‘"gs Rate: % ; .
Business| ) a deferred compensation solution
Executive Deferals fenter on cansus): [ Total Expected Annual Deferral Amount §. Ownsr | Ownertip
0O salary O Future Salary Increasa % O Bonus [ Future Bonus Incraase. %
Employsr Gontribution (sntar on census):
[ Nore Business|
[ Specified Parcent of Salary Owner | Ownership
[ Discretionary Specified Amount §. L]
O Percentage Match (e.g., 50% of Executive deferral)
O Bonus %
O Profit Sharing . "
= Executive Benefits
Refirement Age: == e
[JAge 55 [ Age 62 [JAge 65 [ Other (enter on census) iL] 3
Ratirement Banait Period:
5 Years. 10 Years. [ 15 Years Owmpsum COther
Policy Effactive Date: =
[ Plan Effective Date [ Other. o L
F
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Support Services

Sales
Support & Implementation
Case Services
Design

Plan
Documents
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Plan Detalls

S o

JExecutive deferrals
:|Company match
:|Company discretionary contribution

:|Up to 15 investment measure options - 22 if target dates
funds are utilized

Jonline enroliment

JAccounts - Retirement and In-service (up to 10 accounts)
:lPayout Options - Lump sum or up to 10 annual installments
Jciiff or graded vested schedule
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Carriers

eSS

Nationwide’ -
mmmd On Your Side*

GREAT-WEST
FINANCIAL

E—

the future is yours”
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COLI Plan Pricing

S

Producer Commission: 18%

Fees
® Setup $1,000
® Annual Administration $4,000 plus $150 per
participant
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Implementation & Enroliment

Home | My Profile | Contact Us |

MYDEFERRAL

ABC Company Test Nonqualified Deferred Compensation Plan
Previous log in: 07/24/2013 at 8:47AM, ET

Online Enrollment Session

MYDEFERRAL

Wew s twses EXE PayoutDetails  Enroliments  Plan Resources

e T R e e == | DMIN-(ID5179)]  As of Date: 811212013 Account Balance: $53,810.29 Currency: USD
= Lt Poptw bwnain  Laninass P e BB
My Account
LR T L e S e e N
nce Investment Summary ®
ve o m Time Period: One Year [+ By Category [

IAL RATE OF RETURN OO 17.1% Q

Key

-

ear Rate of Return

@ Foreign Large Blend  3.3%
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Administrative Services

e ——

MYDEFERRAL"
Executive Deferred Compensation Plan
Statement of Account for the period
3/28/2013 through 6:28:2013

unt Summary for the

This Period 2013 ¥-T-D

Beginning Balance $166,107 38 $160,073.27

Participant Caniributions $750.00 $1.375.00

Company Confributions. $0.00 0.00

Transfers 50.00 5000

2361 Akalakala Strest Realized Eamings. $742.31 $148372

Pearl City HI 96782 Unrealized Gain / {Loss) §133.53 $4.501.21

Bensft Payouts $0.00 35000

Ending Balance $167.823.20 $167.82320

f Vested Balance $167.823.20 $167.82320
’ Participant Status: Active Personal Rate of Retum®: 053% 397T%

2

- Drey Stk Ind Inital 521130 51475258 s3i%
Fixed Rate - NW. mmw sto00 $a1.675.17 asET%

Natwd Inv Destination Aggrsv 58454 $18.8% $11.010.59 6.56%

Natwed Inv Destination Mod Agg 122075 318572 $22,838.56 1361%

Natwd Inv Destination Med Cons. 130852 $16.590 $22,157.37 1323%

E Natwd Inv Destination Moderate 13085 $17783 5248315 1.48%
PIMCO VIT Té Rtn Adma 88353 §18783 $1282520 Tan

{ ; Total $167823.20  10000%
Fixed Rate $81675.17 4BETR

" Intesmediate-term Bond $1282520 Tain

Large Blend 4354171 zasew

Moderate Allocation 50408103 171

Total $16782320  100.00%

The Finance Factors, LTD t plan. While the Company is contractually cbiigated 1o pay
benefits when due, nolhing contained herein shall imply an obfigation of the Company to purchase or mainkain any asset, and any reference to
investments is solely for the purpose of computing benefis.

——

Client Service

Detailed account and transacion information is available at www. MyDeferral.com. receipt. Any qui
should three or 1-800-802-B463. of |
contributions and distributi rough 2
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Dedicated Participant Site

® Account
balances

® Rebalancing

® Account rate of
return

® Activity reports

® Online
statements
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Dedicated Sponsor Site

VIYDEFERRAL

® Plan level G
summaries TR e —yrrrerg———

Chaaipgp hiwscdimnils.

AR, Connpany Taed Kunguadifivd Dafunsd Coaganmiian P
Frowdnam b I 07T 0d Frd? el FT

Lurenoy S0

e Investment Performance

® Participant e

Ievel data T S1% ras 1R % 153% e A

FTEE 108 Tusl Rstaan CEF Ti% A58 TR 13% =1 106 %

P . Harg Seng Indiex Telal Fieaum TEB% ATS 558% 8% 133% ATH
Tran SaCtI O n hegEIAi Lamie: Tatal Hetum 23% ans 150 % v nzw L%

S 1K) ircbea; Terl Amim 1% Ta% 1ha% 1A% 2365 6%

detall
® Distribution e

projections

InService 4094 2017

AlmncsBan Dy Crwih &4 Bl Cap Coomil
Frarbdin ErieWid Cap Cesedh Mid-Cap Geowth
Janes Tory o 5 Large Growdn
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Thank you!
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